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Lowery:  Thank you, Senator, I appreciate you pulling this meeting together on short notice. I
know a number of us had hoped that we’d have been able to extend the session to take up the
issue of employer mandated vaccines. This will be a good opportunity for the public to be able
to be heard from all facets. You know, these are unique times and so unique that I think the
usual economic models that we accept and believe that employers are the driving force.
But in fact, actually employees are the driving force of our economy. And I think we need,
especially after a year of so many people not working - either by choice or just unable, we need
to do everything we can to keep them working and to not be burdened by cumbersome
guidelines. So thank you for conducting this hearing. We look forward to hearing the testimony.

Clark: This has been a hot topic across the state. We as legislators have got lots of phone calls
and emails from every corner and there’s been a lot of misinformation. I know there are things I
believed to be true that I found out weren’t true. And I thought it would be a great idea for us to
find out what the truth is - both for the legislature and for the public and to also hear the different
points of view. A lot of times we demonize each other when we haven’t heard why people are
doing what they’re doing. So I want to have a robust discussion and debate today. We’ve tried to
get all the players that we could represent here.

Lots of people attending this meeting that have never been to a legislative meeting before. So
just in case, I’m one of the nicest guys you’ll ever meet, but I can be a very tough chair. This is a
legislative meeting. No cheering. No booing. This is a business meeting, and so everybody be
on your best behavior, and I won't have anybody come take you out. That’s everybody’s first
warning. Hopefully it was unnecessary and I was just being too mean.

…

Clark: (1:41:00) Moving on to item D, the reason we’re here, the discussion of employer
mandated vaccinations for Covid 19. I’m going to ask our first three - let me say before I ask
them - a lot of witnesses. I think there’s going to be a lot to say, a lot of questions and those who
know me know I like to let legislators get their questions in if there’s any way possible. So I am
going to bring multiple witnesses at a time, so we don’t have questions for a future witness
except for possibly if we can avoid it.
So I’m going to ask Tom Brower, Randy Zook, and Brad Nye if they would come up representing
the Chamber of Commerce and employers. If you gentleman would remain standing -- I’ll bet I
don’t have -- if y’all would remain standing, we also like to swear witnesses in. Ok, so Randy I
know you. And we have -- okay. And so we don’t have -- I’m sorry, it’s just the two of you
because Brad Nye is in the next group. My apologies.
If you’ll raise your right hand -- I’m sorry -- if you’ll first identify yourself for the record, your name
and your employer.

Zook: Randy Zook, president and CEO of the Arkansas State Chamber of Commerce.



Brower: Tom Brower, senior vice president of occupational safety and health, Tyson Foods.

Clark: If you’ll raise your right hand. Do you solemnly swear or affirm that testimony you’re about
to give will be the truth, the whole truth, and nothing but the truth?

Zook, Brower: I do.

Clark: You may be seated. Mr. Zook, Mr. Brower. Randy, we have you on the list first, but just
start where you would like as far as what you’d like to say about employer mandated
vaccinations and why they need to be done and where the chamber’s at on this.

Zook: [speech]

Clark: Mr. Brower, thank you for being here. I would have like to have seen other employers
being here but we certainly appreciate you coming to testify today.

Brower: [speech]

Garner: Thank you, Mr. Chairman. Two quick questions. First, the discussion today is just
specifically on employment for private businesses. Act 1030, which was passed this last
session, covered private businesses for service and for other mechanisms. Would you
agree with that statement, Mr. Zook?

Zook: Say it again, Senator. I’m sorry. I was --

Garner: The discussion today is just about employment. As far as service, entry, other
protections within the law, a private business cannot deny those things for vaccine
passports, is that correct?

Zook: I think that was the bill you passed.

Garner: Correct. And that applies to private businesses, by your determination?

Zook: Yes.

Garner: Second question. You mention we’re a right to work state, which I agree with. But isn’t
there a whole section of code and laws already on the books dealing with privacy for certain
medical statuses. For example, you mention the CDC. I got on the CDC’s website for
guidance that if you as an employer were to ask a person with AIDS or HIV that under our
laws in a right to work state, that is prohibited in a vast majority of cases. The CDC has a
section on their website exploring that you as an employee have rights to that privacy
and not disclose that to your employer. So isn’t there already within our section of code
and laws privacies for certain medical conditions?



Zook: Senator, you know, I didn’t want to lawyer up, but I guess I’m gonna have to. I’ve got Mike
Moore in the room with us. I’m sorry. I’m not a lawyer, so I don’t get into that level of definitions
with it. But I’m happy to bring Mike Moore from the Friday firm up to deal with some of those
finer points that you obviously need an answer to if that’s okay.

Garner: I think we can move on. I think my research shows that employers in Arkansas are
already prohibited from asking medical status when it comes to HIV, AIDS and a host of other
conditions. I believe that the Americans with Disabilities Act protects people from
disabilities from being fired for employment status as we learned in a recent case dealing
with Walmart and a Downs Syndrome employee. I think there’s a host of laws even in right to
work states where employees have the right to privacy.

So the discussion isn’t really the debate of if we as a right to work state will allow some ironclad
principle to be destroyed by allowing vaccine passports to be included for employment, it’s more
about if we extend the protections we allow for many Arkansans to this very critical and needed
issue. Thank you, sir.

Clark: Sen. Ballinger.

Ballinger: [2:00] Thank you, Mr. Chair. My question for -- first off with -- for Mr. Brower, how
many employees do you currently have?

Brower: In the United States?

Ballinger: Yes. Wait, no. Actually, you know what, that was originally my question, but since
we’re dealing with Arkansas, how many employees you have in Arkansas would probably be
more appropriate.

Brower: About 24,000, sir.

Ballinger: About 24,000. Are you -- and with your focus on healthcare of your employ -- surely
you’ve looked into some of the side effects of the vaccine itself, is that correct?

Brower: Yes, sir.

Ballinger: With young men, in particular, there’s a heart condition -- I don’t remember what
it’s called -- that pops up. There’s all sorts of other potential side effects. And I’d say that most
people would call them rare, right? They’re not something that is real common.

Brower: Exceedingly rare is my understanding, sir.

Ballinger: Have you assessed how many of your employees are likely to fall in that category?



Brower: Before a team member would receive the vaccine, they are asked a series of questions
by the vaccine provider that would identify if there are contraindications to them taking the
vaccine. We encourage all of our team members to speak to their doctor if they have any
concerns about taking the vaccine based on any of their current medical conditions.

Ballinger: Sure, that’s standard medical procedure anytime you get the vaccine, and still yet
there are a lot of people who have experienced side effects. Is that correct?

Brower: My understanding is that severe side effects are exceedingly rare.

Ballinger: Right. Have you assessed out of the 24,000, how many people you think will end
up with -- because of this mandate will end up with one of these side effects?

Brower: What we -- Senator, what we have assessed is that the risk of catching Covid 19 far
outweighs any of the side effects that are remotely possible that a team member could
experience. The danger of catching  Covid 19 is far greater, it is our understanding, than any
side effects of the vaccine.

Ballinger: Ok, but did you quantitate it? Did you ever come down with a hard number of
how many serious side effects you expect out of 24,000 people?

Brower: No, sir. I don’t have a number like that. What I do know is this. What I know is that 99%
of the people who are hospitalized with severe illness are unvaccinated. What I know is that
94% in ICU are unvaccinated. What I know is that 95% of the elderly with Covid 19 in hospitals
are unvaccinated. And what I know is that we have determined that vaccination is the single
most effective way to protect the health of our team members, their families, and the
communities where we operate.

Ballinger: That’s based on the therapeutic effect of the vaccination, right? I mean, you agree
with Dr. Fauci and the CDC that now says that it’s not likely to -- I mean, maybe even not even
mitigate the spread -- but it certainly doesn’t eliminate the spread of the virus. Is that correct?

Brower: I am aware that if a breakthrough case were to occur that the likelihood of severe
illness in that person is even far more unlikely with Covid 19. And --

Ballinger: Right, but you agree that the spread itself is -- if there is any mitigation or limitation on
the spread -- that it’s minimal. I mean, I think that all the agreed science now tends to argue that
it’s therapeutic, that it prevents hospitalizations, which we’ve seen evidence -- what’s happened
in Massachusetts, what’s going on in Israel right now, what going on in Ja -- every other place
that early on did the vaccination where they’re having spikes. Right? I mean, you’re not arguing
with that, correct?



Brower: The facts as I understand is that the vaccine is highly effective at preventing severe
illness. And when the approval was given for the vaccine, Pfizer and Moderna were in the 90%
range and Jennsen was in the 70% range of preventing transmission or catching Covid 19 --

Ballinger: -- Yet you would agree they’re not saying that anymore, correct? That that is old data,
and they’re not claiming that it’s 90% effective to stop the spread.

Brower: Yeah, I’m not aware that they have come out with a different number, Senator.

Ballinger: And I -- I-- I -- we definitely need to move on and let other people do things, but don’t
you think you should be aware? If you’re going to continue -- if you are -- and I appreciate
your concern for protecting the workers who a bunch of those are my constituents. But
don’t you think you should be aware of the latest science on it? And I’m not talking about
some, you know, some wacko on Facebook, I’m talking about Dr. Fauci, CDC who will say that it
doesn’t -- it’s no longer -- the focus is no longer on preventing the spread, it’s purely therapeutic.

And the fact that, like, in Israel, the numbers are going through the roof of people who are
hospitalized who actually have had the vaccine. That’s why they’re talking about a booster. I
think, like, isn’t it imperative on you to kind of be up to date on the science if you’re
going to go out and you’re going to require your people in spite of the potential side
effects that you agree, you state is possible, that you should know about that?

Brower: Senator, I do believe that I’m informed --

Ballinger: -- Ok.

Brower: -- and what I said was I’m not aware that they have revised their efficacy numbers for
the vaccine. And I’m not here to debate the efficacy numbers for the vaccine. We have been
advised that vaccination is the single most important item that we can do to protect the health
and safety of our team.

Ballinger: You are providing a religious exemption, is that correct, for members?

Brower: Yes, sir. Individuals --

Ballinger: How--

Brower: --that come forward with a medical or religious concern can apply for accommodation?

Ballinger: How -- how do you -- how are you going through that administratively --

Clark: Senator Ballinger, we are going to have to move on. I’ll put you back in the queue.



Ballinger: Yeah, I’m sorry. That’s my last question. How are you doing that? How are you going
to handle that administratively?

Brower: We will evaluate those cases as they come to us.

Ballinger: I’m -- I’m sorry. Who will, and how will they -- under what standard?

Brower: How will the cases be evaluated?

Ballinger: Right. Like, who is -- who is going to do it, and what is the standard for
evaluating it?

Brower: The professionals within Tyson Foods. They are referred to Human Resources through
our normal accommodation process, and they will follow their normal accommodation process to
determine accommodation.

Ballinger: Thank you.

Clark: Senator Stubblefield.

Stubblefield: Mr. Zook, do you believe that a government that mandates a vaccine on a
free people, do you believe that pre-empts the sincerely held religious belief or the right
of privacy?

Zook: I don’t believe it trumps to right to sincerely held religious beliefs if someone can make a
bona fide case for that. No.

Stubblefield: What is a bona fide case?
Zook: That’s not -- again, I’d have to lawyer up on that, Senator. I’m sorry. There are standards
-- there are standards that --

Clark: Hold on just a second, Mr. Zook.

Zook: I’m sorry?

Clark. Hold on just a second. This is why I mentioned before we started, I know some of you will
be emotional, this is a legislative meeting. This is a business meeting. There will be nothing
from the audience. If you cannot abide by that, this is the time to go through those doors. I hope
everybody understands me. Ok, Mr. Zook, you can proceed.

Stubblefield: Do you believe an employee has a constitutional right over the employer to
exercise his constitutional rights wherever he’s employed in the United States?

Zook: No. I think the -- I think the employer has the right to establish the terms of --



Stubblefield: So you’re saying the employer -- whatever the employer wishes are pre-empts the
constitutional rights of an individual working?

Zook: I don’t think we’re talking about constitutional rights here, not with the vaccination.

Stubblefield: We’re talking about the First Amendment and the religious freedom that’s
listed in the Bill of Rights.

Zook: And there’s an accommodation for sincerely held religious beliefs. There’s a process for
that.

Stubblefield: If those exemptions are honored. Mr. Brower, how many -- you said there’s 24,000
employees with Tysons?

Brower: In the state of Arkansas, sir.

Stubblefield: The state of Arkansas. How many -- how many of those have been vaccinated?

Brower: More than half.

Stubblefield: More than half. Are you aware that on August 1st, nine days ago, that Mr. Fauci
had an interview on CBS Face the Nation in which he said that the level of the virus in the
nasopharnyx of people who are vaccinated who get breakthrough infections is high and
equivalent to the virus in an uninfected -- unvaccinated person?

Brower: I’m aware -- I did not watch that interview. But I am aware of the research that the CDC
has recently done that says that the viral loads are the same, yes.

Stubblefield: And the next day, Jeffers Tommen with the CDC data, he was at Columbia
University epidemiology stated that the central issue is that vaccinated people are probably
involved to a substantial extent in the transmission of Delta. And he went on to say that
vaccination is now about personal protection protecting oneself against severe disease. Have
you read those reports?

Brower: I don’t know if I’ve read that report, but --

Stubblefield: In other words, the people who were vaccinated with the vaccine were carrying as
much of the virus in their nasal cavity as were the unvaccinated.

Brower: If they became ill, if --



Stubblefield: So these people, these half of these employees that you had vaccinated that
are working in these plants, is it possible they could be transmitting that to the
unvaccinated people?

Brower: If they become ill. Vaccinated people are much more vulnerable to contracting Covid 19
than vaccinated people are. But yes, theoretically, if a vaccinated person does have a
breakthrough case and they are around people without vaccines, they will be vulnerable. People
that are not vaccinated have a much higher vulnerability to contracting Covid 19 than those that
are vaccinated. That is why we are in a race to vaccinate the unvaccinated to protect them and
slow or stop the spread of the pandemic.

Stubblefield: Do you think the approval of the FDA is important?

Brower: I think it will be important for a lot of people. The FDA has two approval processes, as I
understand -- emergency use authorization and full use authorization. And both of those are
rigorous processes that they go through. And then --

Stubblefield: It normally takes 15 years. Would you agree with that?

Brower: I’m not an expert on that, Senator.

Stubblefield: That’s the normal length of time. But what I’m getting at, and Sen. Clark, I’d
appreciate just one more question, you know what happened in 1995? The FDA approved a
series of narcotics called opioids - Oxycodone, Oxycontin, Darvaset, all these op-- and you
know what they told the doctors and what their reasoning was? They said that these are the
best pain relievers that we have, up to date, and that they are non-addictive. Last year, we lost
92,000 people with drug overdoses by drugs that we approved by the FDA and said they were
perfectly safe and non-addictive. Those are just the numbers we know of. We have watched
families wiped out by FDA approved drugs. We have here a drug that is an experimental
drug. It takes 15 years or longer to do the human trials - let alone the animal trials. I mean,
that’s after the animal trials, which they really put on hold on this vaccine. And I have some
more questions later. I’ll come back, Chairman Clark, so.

Clark: Thank you, Sen. Stubblefield. Rep. Ferguson, and then we’ll go to Rep. Ray.

Bentley: Sen. Clark, it’s Rep. Bentley in Rep. Ferguson’s seat. Is it okay if I ask my questions?

Clark: Ok. Yes, Rep. Bentley. You’re recognized.

Bentley: Thank you, chairman. This is for both Mr. Zook and the other gentleman at the table.
I’ve just got a couple of questions. Are either of you aware that in July despite 100% of the
sailors being vaccinated on the Queen Elizabeth ship, that hundreds of them developed Covid?
I’m over here, sir. Were you aware that even though the ship on the sea by itself, 100% of the



sailors vaccinated, but still hundreds of them developed Covid? Were you aware of that report in
July that came out?

Zook: Yes, I was aware of the news report. I’d sure rather a virologist or somebody who knows
what they’re talking about respond to questions of that sort. I-- I’m --

Bentley: I’m just asking you if you are aware of the report.

Zook: Yes, I am aware of the report.

Bentley: Okay. Are you also aware that in Massachusetts in Barnstable there was an event
there where 469 cases, three-quarters of the 469 were people who were fully vaccinated. Are
you aware of that report as well?

Zook: Not that particular report, no.

Bentley: That was just recently. This last month as well. Three-quarters of the people that were
affected with Covid were vaccinated. And also a large portion that went into the hospital were
fully vaccinated as well. So they got sick, very sick as well. Are you also aware that we have
many cases in Arkansas of folks with Covid that were fully vaccinated and they’re spreading
disease? Are you aware, right here in Arkansas, today, we have many people that were
fully vaccinated that are have Covid? Are you aware of that?

Zook: I’m aware also that what was it 95% of the people are in the hospital in ICU units were not
vaccinated --

Bentley: I understand that.

Zook: --I’m aware that we only have eight ICU beds left available in the state.

Bentley: I-- I appreciate that, and that’s why I’m really working hard to see that Arkansans are
treated early. Because if we treated Arkansans early when they were first diagnosed, we
wouldn’t have all these Arkansans in the hospital very sick. We are all very concerned about
this. Please don’t think that we’re not. Please don’t think that we don’t care about Arkansans.
We do. But we’re making policy decisions for millions of Arkansans.

It’s very concerning for us that we do the right thing, and this route to fully vaccinate is not the
right route. Because we’re seeing that it’s already breaking through. We have got to go some
other routes. And that’s why I sent a letter to the governor yesterday, and I’m pushing for us for
early treatment. Because there are early treatments that work. And yet in our state unfortunately
in some health institutes, they’re not doing anything. That you get the Covid test and you’re sent
home until you’re really sick and your lungs are really sick, and then they try to treat you. We’ve
never done that, Mr. Zook.



Have we with cancer, do we say, “You’ve only got Stage 1 cancer. Sorry, go home until you’re
Stage 4 and then we’ll treat you.” Have we ever done that in this state that you’re aware of, Mr.
Zook?

Zook: I’m not a medical professional so I can’t --

Bentley: I can tell you as a nurse that we always treat early. And that’s what we’re working on.
I’m not trying to say that we don’t treat-- I’m not trying to say that we don’t have a problem in this
state. We have a serious problem. But I’m trying to say we have to focus on treating sick people
and getting sick people well and not trying to just push vaccines on people that truly do not want
them.

I’ve got a couple more questions, and I’ll be done. Are you aware of the reporting system for
adverse reactions to vaccines, the VAERS report? Are either of you aware of that?

Zook: Yes, I am, and I’ve read their reports.

Bentley: So how many Americans have died due to the--

Zook: I don’t think that-- I don’t think that report is an accurate-- it just-- I think it’s like-- I
shouldn’t even say anything-- it’s-- I don’t-- I don’t put much thought into--

Bentley: Well, I’m going to tell you, when you look at the report, and I think it’s accurate report--

Zook: It says 11,000 or something like that.

Bentley: Ok, also you should know that only 1% of people report adverse reactions so there’s
been many, many more that were never reported. I can-- I’ve talked to nurses across this state
that care, nurses that are never told where to report it, how to report it. And they’re very
intelligent people. Do you think possibly that these intelligent people are looking at the reports
and seeing that there-- that the adverse reactions to vaccines may be worse than just getting
Covid when you’re under the age of 50 and you’re fully healthy? Do you think maybe they had
thought about that and looked at the data? Fully intelligent people, healthcare people that
looked at the data and said, ‘I have better chances of getting Covid than I do of taking this
vaccine?’ Do you think it’s possible somebody would feel that way if they’re healthy and they
can get treatment that they feel that way?

Zook: I’m sure that’s possible. But I also would like to say that the employers I’m representing
today, almost 1,200 of them, almost to a person-- frankly, I’ve not found anybody who
contradicts this-- almost to a person, this is their biggest, most challenging issue and they are
torn. They are emotionally struggling as are healthcare professionals with these decisions and
they’re trying to use the best available science, the best available medical advice as we’ve seen
in a recent Facebook post or YouTube that Rep. Lee put out. It’s a very tough issue for all of us.
So please, give us the benefit of caring as well. And we’re happy to reciprocate.



Bentley: One last question, chairman. I’m an employer as well, and I care. But we have to look
at this thing and look at it-- it’s moving rapidly. We can’t look at yesterday’s science or
yesterday’s reports. We have to look and see that we’re having breakthrough with the vaccines.
And I can tell you that some employers of the folks that are getting vaccine are giving it to those
that are sitting around. That’s what they’re seeing, that’s what they’re experiencing. So we have
to look. This is constantly fluid and constantly moving. So we’re here today on behalf of all our
constituents that we represent as well. Thank you.

Zook: And apologies to Rep. Lee Johnson for calling him Lee Greenwood. That’s probably not
the worst thing he’s ever been called, but nevertheless.

Clark: Rep. Ray.

Ray: Thank you, Mr. Chairman. I do look forward to Rep. Johnson singing God Bless the USA. I
do have a question for Mr. Zook and Mr. Brower. But first question is to the chair. When you first
called the witnesses forward, there was a mention that the Attorney General's office was going
to be represented is there anyone from the Attorney General's office here or what's the status of
that?

Clark: Yes they're on the agenda, number 3 and 4.

Ray: Okay, they're going to come up later?

Clark: They’re right after them, yes.

Ray: Alright. Thank you there. I appreciate you being here today to answer questions. In Mr.
Brower’s instance, if you could speak specifically to the Tyson policy. And Mr. Zook, if you could
address the business community's attitude as you perceive them more broadly. My question, I
want to go back to the exemption question. I know you mentioned that there was a religious
exemption. Could you talk--  could both of you talk about a medical exemption, what
circumstances might qualify for that,  what you're hearing from companies? Do most companies
offer a medical exemption? And then also, I know that with childhood vaccines, Arkansas is one
of 15 states that also offer a philosophical exemption for personal reasons, for moral reasons,
various philosophical reasons. Does Tyson or, to Mr. Zook, other companies operating in the
state who are requiring vaccines or who might be considering requiring vaccines, do they-- are
philosophical reasons, is that an exemption as well or being considered?

Zook: I have not heard of one.

Brower: No sir.

Ray: Is that on medical or philosophical or both?



Zook: Philosophical.

Ray: Could you address the medical and then the philosophical?

Brower: Yes, sir. We would advise a team member to bring a doctor’s note explaining the
medical condition and that would be evaluated by our team at Tyson, including our chief medical
officer for the condition.

Ray: Have people been approved for a medical exemption thus far? Has anyone?

Brower: Well, we just made the announcement last week and so we’re just now collecting the
applications for an accommodation so no decisions have been made yet. But the deadline has
not arrived yet to be vaccinated either, Senator.

Ray: Okay. And what about philosophical--

Zook: I know of a number of exemptions that have been granted for immunocompromised
people with all kinds of different conditions. But, it’s a process, as Tom says.

Ray: Okay. Anytime we want people to take a certain action, there’s certainly this-- there’s the
carrot and the stick, if you will. We can require people to do something, coerce them to do
something. On the other side of the coin, we can persuade, encourage, and even incentivize.
Can you talk about, specifically with Mr. Brower, Tyson’s thought process in getting to this point.
And then, with Mr. Zook, in general the business community’s mindset as to the best way to get
the most widespread compliance. Obviously there’s a certain segment of the population that has
various reasons for not wanting to get vaccinated. There’s some people who are contrarian by
nature. Can you address that?

Brower: Yes, sir. Thank you for the question. When vaccination first became available, our initial
approach was education, education, education and easy access. And so we worked with our
medical partners and local Health departments, State Health departments, federal government
to create educational materials and translate them into the languages that our team members
speak, their primary languages. And do widespread education throughout the organization to try
and overcome the misinformation that is communicated on social media and other places, to
provide authoritative medical information to our team members. We also had part of that
strategy, easy access. And so we arranged with local Health departments, Matrix Medical
Network, High V, a series of pharmacies around the country to establish clinics on site where
vaccination would be made easy access for the team member during working conditions.

If a team member chose to get vaccinated outside of working conditions, we would compensate
them for 4 hours for each time it took for them to get a vaccine on their own outside of working
hours. We engaged with religious leaders, community leaders, influencers. We have established
ambassador programs within our facility, all within an effort to reach our population of team



members across the country and answer concerns and questions that they have with medically
sound, factual information. And as I said, we have carried this on for months.

Our concern is with the rapid spread of the Delta variant and the susceptibility of our
unvaccinated team members to this variant. And so it's a very tough decision for our business to
make, but we have decided that the best way to protect our team members is to require
vaccinations. That is not done, though, just as a blanket statement. We have tremendous
outreach going on right now where we're meeting with team members one-on-one to answer
their questions. We're also offering thank you to team members in monetary compensation if
they do get the vaccine. We offer them a thank-you bonus for that.

And we will continue to outreach to talk to our team members. I know that our chief medical
officer spends 10 to 12 hours a day talking to individuals and answering their questions, trying to
get them accurate information. We will continue to do that for as far as I can tell because we will
require vaccinations for new hired people. So there will have to be new outreach there for those
coming to work for us that are unvaccinated. Representative, thank you.

Zook: The general business Community has followed pretty much the same path. We partnered
with Blue Cross Blue Shield and the Arkansas Foundation for Medical Care to undertake a
promotional effort, a PSA if you will, sort of an ad approach called Vaccinate the Natural State.
We had ads running all across the state that recommended people to go to a trusted advisor like
a doctor to get the best advice possible and educating about the efficacy of the vaccine and the
protection it provides, not only for the individual, but for their families and for those around them,
including fellow employees at a business, customers if they own a business. And others have
tried all forms of variations. I've seen everything from $50 to $500 financial incentives to prizes.
The governor gave out $20 lottery tickets and $20 worth of Game and Fish licensing. There are
all kinds of incentives that have been undertaken-- paid time off as much as up to a couple of
days for each side shot in the unlikely event or case that someone had a real discomfort, a
period of discomfort following the vaccination. Employers have used-- have been very creative
and very aggressive and on-site vaccinations provided have done everything they possibly can
to persuade people to do the right thing, namely get vaccinated. So there’s still a lot of effort and
energy going into both of those efforts.

Ray: Thank you, gentlemen.

Elliott: Thank you, Mr. Chair. Mr. Zook, you will understand this if everybody else does not. But
finding myself in sympathy with your position puts one of our reputations at stake, I'm afraid,
because we don't agree all that much. And I just wanted for both of you-- I'll start with Mr.
Brower. At Tyson, can you give me an example of requirements that the workers or team
members have to observe that aren't necessarily convenient, not necessarily something that
people prefer to do but they have to do it for their health and safety? And, Mr. Zoom, if you
would respond to that same question I will just try to hold my reputation intact and listen.



Brower: Thank you, Senator, for the question. Safety precautions always require additional effort
and additional burden to achieve the safer state. That's true of wearing this mask whenever
you're near others. That's true of locking out, de-energizing and locking out equipment before
you work on it. That's true of wearing safety glasses for the odd chance that something could
strike you in your eye. There are requirements that you have to be fit tested before you can use
a respirator. When you work at heights, you have to wear a fall arrest system that can be
burdensome to put on. In my career, the protection of people requires extra effort always and
sometimes that effort is burdensome on the person to have to take the extra steps, to take the
safer decision, to be protected.

Elliott: Thank you.

Zook: I would suggest to you that there are all kinds of requirements of employees that could be
deemed inconvenient, like showing up for work every morning at the appropriate time, working
all day at the appropriate pace. As Tom said, using and following religiously the safety protocols
and safety practices that they have invested millions of dollars in to protect their employees from
injury on the job. Following speed limits if you're a truck driver, that's inconvenient if you're in a
hurry. But if you're running an 85,000 lb rig from here to Memphis, there's a speed limit. There's
a limitation on your behavior.

There are all kinds of restrictions on our Behavior, requirements on our behavior and
requirements in our behavior made by our employers. Stay awake all day. Pay attention. Do
what's required. I don't know why we act like this is some new invention to require a health
protocol or a health measure to protect the employees around you, to protect your customers. If
you own a restaurant, for instance-- if I owned a restaurant I would absolutely put a sign on the
door saying 100% of the employees in this business are fully vaccinated. We welcome you. If
you are not fully vaccinated, we wish you'd dine next door. People have to do what they have to
do to protect their capital investment, to protect their employees, and to protect their customers.
There are all kinds of things that we do to define acceptable behavior and all work settings.

Elliott: I want to just follow up by saying that I in no way think anything you said is the same
thing as covid, but I think the examples that you give though are instructive in that sometimes
we face something maybe like a Hobson's choice. We think there is no good answer on either
side, but you need to come to an answer. And I do think we have all kinds of examples of when
we have to or at least should, with respect to anybody who disagrees, do something for the
common good. And this feels like that to me. And I live that. And so I wonder if you had to make
a case to the public in general, Mr. Brower, that is in my interest perhaps as a consumer of
Tyson Foods, why I should care about the safety in your facility? Why should I care as a
consumer?

Brower: Well, thank you Senator. Well, we're all human beings, and I think we should care about
one another and their safety. From a food safety perspective, of course, we want to be able to
produce safe food. So you would care about the safety in my facility because by making a
product that I want you to buy and to enjoy. You should care about the safety of the people in



my facilities because they're just like me and you. And we care about each other as human
beings and we want good things for other people. Our belief is that the most important thing that
we can do as a company right now to protect our team members is to have them be vaccinated
against this virus. If they are not, we know they are much more likely to become ill, severely ill,
take that home to their family, catch it in the market, bring it home to their family, and it can
spread in the community. The most protective single thing we can do is to have people
vaccinated.

Elliott: Well let me-- that was my last question-- my last-- I guess what I’ll just say, Mr. Chair, and
then I’ll have another question. But I do think it is important that when we think about what our
responses are going to be that we try to do the best we can to respect each other’s positions.
But when I hear us say, ‘Yesterday Dr. Fauci said this, last year he said this.’ And I remember
the scientific method from high school. And I wonder if you think that whatever Dr. Fauci or
anybody said today, if they have new information tomorrow, should they provide it to us or hold it
for themselves if they’re going to be accused of changing their minds. Do you appreciate having
the latest information?

Brower: I do appreciate having the latest information. If you recall the history of the pandemic,
first we were advised to not wear masks, then we were advised to wear masks. And so I think
that was an important course correction as I do think masks provide a level of protection for
others around them as well as the mask wearer themselves. So as information changes we
should be looking at that information and factoring that into our response. Yes.

Elliott: All right, thank you. And don't make it a bad thing because people change their mind
when they have a reason to change their mind. They should let us know that. Thank you, Mr.
Chair.

Clark: Chair’s gonna jump in here a moment. Mr. Brower, You answered the question that you
think it's important to have the latest information. You would want the latest information
whatever it was, good or bad, correct?

Brower: Yes, sir.

Clark: Are you getting all the latest information, good or bad?

Brower: I believe we are. We receive the CDC publications on a daily basis. Every time they
publish a new study, we have a team of medical advisers from Matrix Medical Network advise
us on changes and how our approach and protocols should be altered. We have hired since the
beginning of the pandemic a chief medical adviser that keeps us advised on our response to the
pandemic. I believe we do have access. We have access to the information that we're aware of
and we take that in.

Clark: Okay, because I worked very hard to try to get the vaccine early on into the four counties
that I represent. I tried to make it more accessible to the different locales and thought it was



important that those who wanted it and those were at high risk got it as soon as possible. But I
don't-- I'll just tell you in the past week, I don't think I'm getting all the information. I say that
because I've been on a local radio talk show to talk about this, this very subject and was
advised as I went on that the management did not allow the host to talk about anything
that might be perceived as negative about the vaccine. So that would cause me to believe
that possibly I'm not getting all the information about the vaccine. Can you understand
how I might feel that way?

Brower: I do understand what you're saying, senator.

Clark: Do you think it might be possible that you might not be receiving all the information?

Brower: My sources for information are the Centers for Disease Control, the World Health
Organization, and the medical advisers that we have hired to advise that look at the publications
from the research that is being published. That's where we're looking to get our information.

Clark: So let me also-- you mentioned just a while ago-- as an employer myself, a number of
protective rules, locking out electric equipment, rules for heights, and different things and
compared them to a vaccine mandate. I saw a number of differences. And maybe you can
correct me, and maybe Mr. Zook too. The locking out of electrical equipment, the heights,
everything that was mentioned, I did not see any possible danger to me by obeying. No
possible danger. But yet with a vaccine mandate, any vaccine, there is some possible
danger. Am I wrong?

Brower: I’m not a doctor, but the doctors have told us that, yes, there are very rare cases of
adverse effects from the vaccine.

Clark: Alright, thank you. Rep. Clowney. I’m sorry. Rep. Clowney, I’ll come back to you. I forgot
we’ve got Sen. Hendren on Zoom is next. We’ll see if we can hear him.

Hendren: I want to say I appreciate you and what you have done to get the message of the
importance of the vaccine to our community. And I think there seems to be, based on the
questions I’ve heard today, a lot of misunderstanding. Tyson is not requiring the legislators to
get vaccinated, correct?

Clark: Can you hear Sen. Hendren? I will relay his question, and we’ll see if we can do more so
you can hear him or not. He asked, Tyson is not requiring that legislators get vaccinated. That
was his question to you, Mr. Brower.

Brower: No, sir.

Hendren: I ask that somewhat rhetorically. I got that, Sen. Clark. And I guess I asked that
because based on the questions, that seems to be where we are going. I want to follow up with



you’re not even requiring - you’re not going to forcefully vaccinate anybody who works for you,
are you?

Brower: No, sir.

Hendren: But you are saying, in order to provide a safe working environment, this is one
of the things that we are going to ask and, in fact require, of people who choose to work
in our company to do. And my understanding is federal law, both in the Texas federal
courts and at the EEOC have confirmed that companies have the right to take steps like
this to ensure that their employees and that they have a safe workplace. Isn’t that
correct?

Brower: Yes, sir. It is a condition of employment at Tyson, and that is our understanding that this
is within our rights to do.

Hendren: As you testified, I know Tyson is international and you did business in every state in
the country. I guess what I want to ask you is, if Arkansas were to adopt a law like this, a bill like
this, would you find yourself in the most regulated state in the country with regard to dealing with
Covid?

Brower: Senator, I couldn’t hear the question.

Clark: You want to try again, Senator, or you want me to repeat it for you?

Hendren: I’ll try one more time. My question is, since you do business in almost every
state in the country, if Arkansas were to adopt a law like this, would we then become the
most regulated state in the country that you do business in with regard to how you can
deal with Covid?

Zook: Yes.

Brower: Yes.

Clark: Did you get that answer, Senator?

Hendren: I did. And we’re a conservative state getting ready to be the most regulated for
private business is what I understand is happening here. I find that to be somewhat
ironic. But anyway, that’s all I had.

Clark: Thank you, Senator. Rep. Clowney.

Clowney: Thank you, Mr. Chair. I’m hearing a lot about numbers today. I’m hearing a lot about
us relying on yesterday’s data, so I just want to share before I ask my question. Today’s data.
Today the five most vaccinated states had 580 people in the hospital and 12 deaths. The five



least vaccinated states had 6600 hospitalized and 104 deaths. Those are numbers that may
seem abstract to us, but numbers that were very real to me were numbers in Northwest
Arkansas over the last fall and winter when the poultry plants in particular were hit so hard with
Covid. Mr. Brower, could you share-- I don’t know if you have any of those numbers on hand--
how many of your employees had to be or were hospitalized or died as a result of Covid?

Brower: Senator, I’m sorry. I don’t have that information with me. Perhaps we could follow up
later. I don’t have those figures.

Clowney: But there were a huge number of Tyson employees and their families and the
surrounding communities that were impacted. Would that be fair to say?

Brower: Northwest Arkansas in general was very impacted by Covid 19, yes, ma’am.

Clowney: And in your opinion, would disallowing employers from mandating vaccines for their
employees-- would that be bad for the surrounding communities? Would that be bad for
Northwest Arkansas?

Brower: Yes, ma’am. I believe that would be bad. It would look-- my belief is that vaccination is
the single most important thing that we can do to stop the spread of Covid 19.

Clowney: Thank you. One more, Mr. Chair. Mr. Zook, is it your opinion that if we were to enact a
law like the one that we’re discussing today, Arkansas business in particular would be less
competitive. And I’m asking because the human toll of Covid is huge. We’re talking about-- I just
asked about hospitalizations and deaths, but when we talk about business of course, we’re not
just talking about an empty building. We’re talking about Arkansans who rely on businesses
either for employment or to receive their goods and services. Would mandating-- or would
enacting a ban on a mandate like this be bad for Arkansas business and in turn bad for
Arkansas?

Zook: I think the answer to that is yes. And I think all of this is a moving target. I think it’s highly
likely, for instance, that the FDA will give full approval for the Pfizer vaccine, I think by the end of
August, but it might be the first week of September. At which point a number of people-- I don’t
know how many-- but a number of people are going to say hey it’s now fully approved, I will go
get the vaccine. There will still remain a number of people, by best polling I’ve seen-- matter of
fact this morning, there will remain 18% of the people who say I’m not getting the vaccine come
hell or high water. I don't care if it’s fully approved or whatever. I’m just not going to do that. So
you’ve got nearly one in five nationally, not just Arkansas, nationally that will continue to refuse
even after FDA has fully approved the vaccine through its rigorous process following the
Operation Warp Speed that the Trump administration did so successfully to literally save the
world, I think. I don’t think that’s an exaggeration. Anyway, that’s a very positive thing that took
place, but there’s going to be people who just say I’m not going to do it. And we’ve got to
contend with that number longterm. But as Tom says, as Tyson says, the best thing to do for the
business community in Arkansas, from the employment community in Arkansas, for employees



in Arkansas of Arkansas businesses is to get as many as possible to accept the vaccination to
protect themselves, their fellow employees, customers of their business, their own family
members.

Clowney: Thank you.

Clark: Members, we’re going to go to one question. If it’s a short question, possibly a follow up.
Rep. Boyd.

Boyd: Thank you, Mr. Chair. So I’ve got to pick which of my questions, so I’m going to start here.
Mr. Brower, of your greater than 12,000 people-- I understood you to say greater than 12,000 of
your employees have been vaccinated. So roughly greater than 50%. How many of those who
have not been vaccinated work on a line or somewhere where they can’t be kept 6 feet apart or
socially distanced, whatever the term is for that? Thank you.

Brower: I would say the majority of them work in a plant, and those in the plant-- those jobs are
more frequent where you’re on a line jobs and when you’re completely separated. So you have
barriers in between you and the person next to you. But yes, they would be plant workers
primarily that are not vaccinated.

Clark: Rep. Pilkington.

Pilkington: Thank you, Chairman Clark. Randy Zook, you had made mention that you were
hopeful that we would in essence have businesses that turned away patrons who were
not vaccinated. I mean, is that the hope, that we get at New York style vaccine passport? I
mean, is that the will of the state chamber that we put that in place?

Zook: No, please, that’s not a position of our organization at all. That’s just a personal opinion. I
think it’s-- and that’s very unusual right now for employers or for businesses to require-- there
are businesses in town, though, that I know of--

Pilkington: Would you say that’s more regulatory than this?

Zook: I think it’s an owner’s decision. I don’t think it’s regulatory at all. I think it’s a decision by
the owner to protect his other customers.

Pilkington: I’m saying that New York passing laws to mandate the use of vaccine
passports. I mean, wouldn’t that be more restrictive than what we’re doing here?

Zook: Oh, yeah, yeah. No question about it.

Pilkington: So Hendren would be wrong when he said that we’d be the most restrictive.



Zook: My argument is to leave the decision with the owner. Let the owner make that decision.
He/she can best make the decision about how to treat their customer.

Pilkington: And then for Mr. Brower. I have a lot of Tyson employees in my district. It’s one of
the largest employers. I haven’t heard a single thing from a Tyson employee saying they
want this mandated. If anything, I’ve heard the exact opposite, that they’re worried they’re
going to lose their jobs. And to me that’s concerning. It’s one thing to talk about, ‘Well, they can
go find work somewhere else.’ But when you have the amount of market share that you
do, when you're as big as you are, they have no other option.

And so, what’s-- listen, I believe in the vaccine. I got vaccinated. I tell everyone I know to go get
vaccinated. Vaccines work. This one works. Go get vaccinated. But I’m having a hard time
squaring people who are vaccine hesitant, especially those who are Hispanic descent who have
a very-- who come from foreign countries that don’t believe in institutions like the government.
They don’t have faith in their institutions like we do here. And even here, we’re losing our faith in
our institutions.

I mean, how do I square telling them, you know, choose between your livelihood or
choose between this. And oh, by the way,  market is so cornered by Tyson that you have
no other options. I mean, how do I tell them that, choose? Because I don’t feel like that’s
fair to them.

Brower: Representative, every team member that works for Tyson Foods is very valuable to us.
We don’t want to lose any team members that work for Tyson Foods. I would encourage your
team members to reach out to leadership where they work to get information and answer
questions that they may have. We are doing this to protect the health and safety of the people
that work for Tyson Foods, their families, and the communities where they live. We would like to
work with those people who are hesitant to help understand why they’re hesitant and how we
might get them the right information. We don’t want to lose a single team member to Covid 19 or
because they did not want to get vaccinated. We want to work through this, Representative.

Pilkington: Would Tyson be willing to tell team members that if they had an adverse
reaction to the vaccine that Tyson would cover all of their medical expenses?

Brower: We already have-- almost-- our team members are required to have our health
insurance or be covered by health insurance by a spouse or something like that. They’re
required to have health insurance as a condition of employment.

Pilkington: But that’s not the question. The question is, if they get the vaccine, have an
adverse effect-- let’s say they get hospitalized. Are you willing to pick up 100% of their
medical expenses?

Brower: Beyond the 80%. I certainly will take that back and raise that with the organization,
Representative.



Pilkington: I think that would make some of the team members feel more comfortable because
that’s something I’m hearing from my constituents is, if I end up in the hospital, have an adverse
effect, I can’t afford those medical bills. And so that’s something I’m hearing from my people in
my district that I think--

Zook: I know a lot of companies have done that, Rep. Pilkington, have assured employees that
if you have an adverse reaction, if your medical expenses aren’t covered by whatever plan you
have, we’ll pick up the balance.

Pilkington: Ok, thank you. Appreciate it.

Clark: I’d like to piggyback on that. What, also, if it leads to a lifelong disability? Mr.
Zook? Mr. Brower? How about picking up the cost of that?

Zook: I can’t speak for members on something of that magnitude. Each company would have to
reach or make that decision on their own. I don’t think there would be a widely accepted point of
view on that at this point.

Clark: It would certainly be something to look at as long as we are looking at comprehensively
taking care of people. Sen. Rice.

Rice: Thank you, Mr. Chair. Mr. Zook, you know, I’ve worked on a lot of things. Sometimes I’m
popular with the public because I think overall economic is good for employees and good for the
state and working on so it’s not that we’ve not had difficult issues before. It’s probably it’s about
as difficult as I can remember. I can tell your hypothetical restaurant would be out of business in
rural Arkansas very quick.

Zook: I don’t doubt that a bit.

Rice: In Little Rock, it’ll go because there’s enough people will drive it. So some of the things
business has to do is adapt to what it is. And I believe employers have. The first call that I got
from the health hospital that changed their policy, and then I didn’t get any calls from the
ones that was in my community that didn’t give me time to get information and all. It was
frustrating. I think you probably heard from my frustration, too, at least some of your
members did. Because these are people I grew up with. These are people that came out
of high school and that worked in industry their whole life -- 36 years, 40 years, 28 years.
Some of them husband and wife. I can’t dismiss that. I can’t dismiss that from any
industry.

Zook: I understand.

Rice: The RN’s. Everybody. I’m just a little 15-employee, 71-year-old family company, but we
struggle every day because I’ve had people out with Covid. They didn’t get it at work. They got it



on their other time, but still, I have to adjust to that. There’s things we ought to do. I know, going
back to Tyson has had to do that, probably in slowing the line down, separating, doing things,
I’m guessing. I don’t-- I haven’t been given any information on that. And I appreciate that
because we’ve kept things going. So I’m not here to push vax, the anti-vax, I’ll take anybody to
get a vaccine. If you don’t have a way to go, and you want it, I’ll help you. But we’re not talking
about-- we’re talking about putting something in somebody’s body, and I know we’ve done it
before. I remember back getting the smallpox shot when I was little. So the ones of use that
lived back in that understand that.

Let me ask you, Mr. Zook, if you can give us some information that might be helpful. You
mentioned there’s 12,000 employers that the state chamber represents. Can you tell us roughly
what percentage feels like this is going to be the only alternative and are they willing-- is this
going across the state? Because it’s really be admired Northwest Arkansas where it started. Are
we going across the state with this?

Zook: I would be amazed if employers-- if most employers adopted a mandate policy. I’d be
surprised. But I would hasten to add that I absolutely support the right of those that do to do it.
They’ve got to make their own decision.

Rice: My last deal, Mr. Chair. It just was so repulsive to me what I saw on Facebook
because we all see stuff that they slowly regulate and take off. But this was from out of
state. It wasn’t Arkansas. But the comment was anybody doesn’t get the vaccine, you
ought to line them up in front of a trench, and we know where that history was. This is--
this is a type divisiveness that is so over the top, I don’t know how we get beyond it. I’ll try to do
it from my side. I appreciate both of you because we’re trying to get there. But we’ve got a lot of
people this is affecting. So we understand your side; please understand those we represent.
Regardless of what our personal--

Zook: I do not envy you your responsibility.

Rice: Thank you.

Clark: Rep. Allen.

Allen: Thank you, Mr. Chairman, for giving me this opportunity. And I sincerely want to thank you
all for being here today. This is a very difficult, tough position for you all to be in. But I do want to
make a few comments. We often talk about the side effects of the vaccine. Every drug in
America has a side effect. Even if you’re taking an Aspirin, there’s a side effect with that. But as
we sit here today and debate mandatory vaccines for employees, if you look at what has
happened in the past and the way we connect the dots-- we go back from back to the front, not
from the front to the back.

If you look at what happened in Northwest Arkansas at the height of the pandemic last year,
there were several hundred people that lost their lives working. And those employees were



mainly poor employees and minority employees. They went to work everyday, not because they
wanted to go to work. They went to work because they had to go to work. That was the only
means for them to make a living and support their families. Now we're having the debate on
whether we should have the vaccine or not. If you look at the number of jobs that Tyson and
Walmart provides, not just in the state of Arkansas but around the country-- and I’m going to get
to my question in just a second. Those, if Walmart and Tyson-- if Tyson can not get adequate
workforce, everybody in this room is going to pay the price because the cost of doing business
is going to escalate.

And I think it’s important that we-- the people in this room, legislators -- come up with some type
of solution to the problem. While we’re going back and forth and debate, nobody’s going to win
this debate today. Nobody. But we are looking for answers, and what do you think would be the
best way for us to approach this problem and the best answer we could come up with? And I
appreciate all the things that you guys are doing. Either one of you.

Zook: Are you asking for us to come back to you with recommendations on how best to deal
with this? Is that the question?

Allen: The question is if you have some answers today, I would love to hear it. And I think what
you’re doing is taking a step in the right direction.

Brower: So, I will tell you i believe that our approach is very aggressive and very effective.
Here’s how we approach controlling Covid. We screen people before they come into our facility
for any signs or symptoms of Covid. We educate all of our team members on what it is like to
catch Covid so they know if they have a sign or a symptom. We separate people when they’re at
work. Everyone wears a mask. We sanitize our facilities every night, but throughout the day as
well. We provide the opportunity for vaccine. We will be mandating vaccine. We test anyone that
has signs or symptoms, anyone that has been in close contact with someone that has Covid
confirmed. And we randomly test a percentage of our workforce every day in case they are sick
and they don’t have signs or symptoms. We isolate people per CDC guidelines to ensure that
they don’t come into contact with others to spread the disease if they have it. We clear them
before we allow them to come back into work. Of the things that I just listed, there are three that
are fundamental, in our opinion-- our ongoing testing program, wearing masks, and vaccination.
Those three right there-- vaccination prevents disease. If it does occur, testing finds it. And
masks slow the spread. Thank you, sir.

Allen: One final question. Would you agree that as the virus changes, we need to make
adjustments, just like we do if you’re playing sports?

Brower: Absolutely. I can give you an example. The CDC had come out several months ago and
said vaccinated people did not need to wear masks. We debated that for a month. We had
started to relax that in some areas of the company for vaccinated people. Then CDC came back
out with a risk-based approach and said if you’re in a sustained or high-transmission area you
should still wear a mask if you’re vaccinated if you’re in a public place, and we consider our job



sites public places. So we have reversed that policy completely, and that is based on changing
and CDC made that change based on their ongoing study in case investigation. And that’s what
we look for, Senator or Representative. I can’t see your name, I’m sorry. That’s what we look for
to tell us where we should go with our programs.

Allen: One last question-- [unintelligible]

B. Johnson: Thank you. Just based on that last comment, both of you have said that with a
vaccine it helps families and helps protect others. And in that CDC guidance, the director said
that the vaccine does not help the transmission of the virus, so you might want to tweak your
narrative there because the vaccine is not-- the transmission in the vaccine-- the vaccine
helps the individual, but it may not help others around and protect. But I don’t dispute the
vaccine helping individuals stay out of hospitalization, the possible health effects that you can
get. But the CDC-- it’s not helping others, it’s helping yourself with the vaccine. So that narrative
you might need to change in your discussions.

Whenever we started this, I heard-- I mean, I’m going through the facts, and the facts change
apparently in science. It started out with 60% was herd immunity. And then it changed to 70% is
herd immunity. And I just heard Randy say there’s going to be 15% that won’t do it.

Zook: 18.

B. Johnson: Or 18. I mean, well, you’re talking about pretty close to 85%, and that’s not good
enough. So, I mean, you’re wanting 100% compliance and that’s not going to happen in
the United States. So science had better land on something that fits the people here.

Zook: I would just say, I think science has handed us what fits the people and what will save us
from this. So it’s as good as it’s going to get. Now boosters may likely be required by fall.

B. Johnson: I mean, it may be in later discussions but 60, 70, 85%, where are we going with
this? I mean, the latest that I heard from the CDC was it depends on the infection, how
infectious it is as to when herd immunity is reached, whether it’s by vaccine or natural immunity.
And I would ask Mr. Brower, is there any, you know-- with the rates of infection that you had, is
there any concession made for that natural immunity in checking for the antibodies through a
medical blood test whether those antibodies are in those folks that have had that in the past.

Brower: The CDC recommends vaccination. They don’t recognize previous infection as being
protective enough. They just published a study on Friday of last week where they looked at
reinfection of individuals in the state of Kentucky, and what they found was that for people that
were previously infected that became reinfected, you were 2.34 times more likely to become
reinfected with Covid 19 if you were unvaccinated than if you were vaccinated. So CDC does
not provide us guidance that natural immunity is good enough. They recommend vaccination,
Senator.



B. Johnson: So pretty much what you just said is the study hasn’t been done at the level
of antibody level through natural immunity. Is that right?

Brower: My understanding, and I’m not an epidemiologist or a doctor-- my understanding is that
the level of antibodies that are developed depends on the severity of illness that you had in teh
first case, and that everybody’s immune system and their immune response is different. So
Senator, you could have been ill and I could have been ill, but your immune system is superior
to mine, and so your antibodies last longer than mine do. It is impossible for me to know,
though, in my workforce who has a superior immune system so they have better antibodies than
someone else. I have no way of knowing that. The only thing that I can do then is look toward
vaccination of my team members to give everyone equal protection.

B. Johnson: So, chair, is it okay to follow up? One, one follow up. So, if you have a medical
doctor that does that blood test and sees a natural immunization process through
infection and writes that in a letter, could your team, as an excuse to not be vaccinated,
could your team override that medical professional?

Brower: Well, we would use the guidance of the CDC that says-- I would think we would use that
guidance that says that we don’t know how long that natural immunity will be effective at
protecting you. What we do know is the vaccine is 2.34 times better than natural immunity at
preventing reinfection. So if you’re asking a medical accommodation question, we are not
currently recognizing previous infection as a disability that would cause you to seek an
accomodation.

B. Johnson: So if a medical doctor reviewed the antibody levels in an individual with natural
immunity, you wouldn’t accept that?

Brower: We are not currently accepting that, Senator, and neither is the CDC.

B. Johnson: Thank you.

Clark: Mr. Brower, where do you get the information about how rare the side effects of the
vaccine are?

Brower: I’m sorry, senator. Could you repeat the question?

Clark: You’ve mentioned CDC several times, but where do you get the information about
how rare the side effects are? You said at least a couple of times early on that the side
effects are very rare. Where do you get that information?

Brower: Well, it comes from-- it comes from the CDC and then we are also provided that
information by Matrix Medical, our expert advisors who are helping us with the pandemic.

Clark: The CDC has put out information that side effects from the vaccine are very rare?



Brower: They put out information-- my understanding is on the frequency of side effects, such as
the blood clotting issue with the Jennsen vaccine. They halted the availability of that vaccine
until they had studied it and the FDA had fully understood it, and then they allowed it to continue
with new controls around-- questions around who they would administer that to.

Clark: You’re aware that Covid danger has been very specific by age and health
conditions, that we’re being told that the Delta variant strikes the young more. But up
until now, 96% of our deaths have been 55 and above. The 4% of those deaths that have
been younger than that are the vast majority have had co-morbidities. I’m going to-- I
haven’t seen the census of your workforce, but I’m going to assume that most of them fit
that under 55, especially outside those working in an office, management. Am I wrong?

Brower: I don’t have the figure, but I think it would be-- you know, we have some long tenure
employees and we have short tenure employees. But I don’t know, senator, off the top of my
head the age breakout of the workforce.

Clark: But you are aware that Covid danger is very specific by age and health? The younger you
are, the much less danger there is. The older you are, the much more dangerous it is.

Brower: I am aware that Children’s Hospital in Northwest Arkansas is at capacity for children
right now with Covid, and I am aware that it is reported that the Delta variant is striking much
younger people. Our chief medical officer just toured a hospital facility with a Covid ward, and
she was shocked at the younger age of the people that are in the hospital. I know that the
original Covid, that age was a factor. But my understanding is that the Delta variant is attacking
younger and younger people.

Clark: I’m going to ask you that question again. Cause I like to get my questions
answered. And I have right here in this folder the numbers from Childrens Hospital. And
the Department of Health, it’s like pulling teeth to get them, but I got them. And so you’ve
been saying with great certainty that you get teh numbers from the experts. And now
you’re saying you’re being told that there’s more that are-- and so I’m going to ask you
this question again. Are you aware that Covid danger is very specific by age and health?

Brower: Yes, I am and I’m also aware that the original Covid affected older people more and the
Delta variant is effecting younger people. That is what I’m aware of.

Clark: Were you aware that 31% of the deaths were 85 and above?

Brower: I don’t have that figure at the top of my head.

Clark: Well, these are important figures. And most people don’t have those numbers. But you
can go to the CDC website and do the math yourself. Most of us business people are math
people. So you can go to their website, and you can do the math yourself. Because the news



hasn’t talked about it. The government hasn’t talked about it. 31% of the deaths have been 85
and above. Okay? Almost 60% of the deaths have been 75 and above. 81% of the deaths have
been 65 and above. And then you come down and you catch me-- 96% of the deaths have been
55 and above. Now that is something that we really haven’t shared with people, so people
haven’t known.

So there’s been a whole lot more fear among certain groups than there should have been.
There should have been a lot of fear with my mom and some other people. But some others,
4% of the deaths, most of us familiar with the 80-20 rule,  4% of the deaths 55 and under. And
the vast majority of those-- some serious co-morbidities. So, but the number continues as you
get younger. So-- and yes, the Delta variant as I’m looking at the numbers, they are up for
children. They are up for younger people.

I like it when people speak in specifics because to say they’re up when they’re this much,
and they’re up  to that much, is not the whole story. So is it fair-- is it fair to tell a 20 year
old who-- that they have-- this isn’t locking out an electrical piece of equipment. This isn’t
that you’ve got to have a safety role. This is that you have to have a vaccine or you can’t
work here. And as Rep. Allen pointed out, a lot of people have to weak. The poor
especially have to work. So, but you said although that there’s a risk of an enlarged heart
and possibly a lifelong condition and very little risk from the disease, if you’re going to
work here, here’s what you have to do. Is that fair?

Brower: Senator, we believe that the most effective course of action is to require a vaccination
for our team members.

Clark: That wasn’t my question.

Brower: I don’t know about fair or unfair. We are incredibly concerned about the health and
wellbeing of all Tyson team members. And everything that we know tells us that the single most
important thing that we can do to protect our team members is for them to be vaccinated.

Clark: Mr. Zook, you said that, if I understood you correctly, that when we got down to it there
was going to be 1 out of 5 that were going to be hard headed like me.

Zook: That’s some Gallup polling that just came out-- I think either this morning or yesterday
morning.

Clark: That just won’t take the vaccine no matter what.

Zook: 18% is the number that they reached in a poll.

Clark: Can we lose 18% of our workforce?

Zook: I’m sorry.



Clark: Can we lose 18% of our workforce?

Zook: We can’t lose 2% of our workforce. We’re in deficit on our workforce. We’ve got 90,000
open jobs in Arkansas today.

Clark: Because I was pretty neutral on this. You know, people calling me, and I said, you
know, it’s a relationship between the employer and an employee and then I got wind that
maybe we were telling vendors and subcontractors what they had to do. And I said if
businesses can regulate, I guess government can regulate. Y’all would agree with that,
right? If businesses can regulate other businesses, government can regulate
businesses?

Zook: Business is not regulating other businesses. Businesses are saying if you’re going to
supply me and cash my checks, then I’m going to expect compliance from you. But that’s not
regulating them.

Clark: To another company?

Zook: To another company, right.

Clark: Well, that is regulating them. The-- so we don’t have a problem with that. That the fact
that Rep. Allen had that the poor have to go to work, so the-- again I was-- and I also was fairly
neutral because I said, these people may have financial reasons. They may have all kinds of
other reasons, and then somebody sent me the recording of a chamber Zoom meeting-- I
assume it was Little Rock Chamber. I’m not sure of that, but Jay Chester, a good friend of mine,
was in the-- was running the meeting. And it was all about how we can do this. It was about how
we can punish employees, how we-- because we wanna-- again, all we’re doing-- we’re trying to
do what’s best for people. And it all started with teh Colonel who was over the-- on the Covid
task force or running the Covid task force. And he started off by talking about the pathway of
trust. And I thought, boy, that’s how you sell me. I mean, I’m a salesman. And the first thing you
do every salesman knows-- the number one that people buy. Me. They gotta believe in me. I
gotta tell you, I walk in and say here’s what you’re gonna do. They don’t buy me, they don’t trust
me. So I’m trying to figure out how we went from pathway of trust to mandates to save people.
The-- I’m going to ask both of you-- start with you, Mr. Brower. What’s your experience with this
latest wave of Covid? What’s your experience with your workforce absenteeism for Covid with
this great wave?

Brower: In general we see cases going up. And we see cases going up more quickly in lower
vaccinated communities and lower vaccinated team member population areas.

Clark: Well, that I think is an acceptable argument. I haven’t-- I have to tell you that we-- I
haven’t, both in my business and in those around me, we, we do see more people across the
state getting Covid. I don’t see more people out of work. People are free to contact me, like



they’ve been contacting me that Mr. Zook doesn’t speak for them. And I’m sure he speaks for
the majority of the Chamber, but there were some very incensed people saying we’re very much
against this. But that-- but what you can do with your business, I very much respect.

It just-- but you really do, as Sen. Rice and Mr. Zook talked about, you put us in a place where
we have to come back-- are we hands off? Or do we look this and say-- I guess I have to
ask, what else would we do? What else would we mandate for what’s good for people? I
mean, if we had a lot of gun violence, do we, do we, do we start looking at our employees
and guns versus the Second Amendment. I have to wonder.

Because-- and I know that y’all are truly convinced that this is the right thing. And I was
more-- and let me tell you, here’s what concerns me. I was more convinced it was the
right thing until the mandates and I was told we couldn’t say anything negative on the air.
And then I said, well, if-- truth always holds up to scrutiny. And truth you can sell and
people will buy. Communism you have to force. Those type of ideas you have to force,
not capitalism, not freedom, not democracy. And so, you know, I’ve gone from being
pretty pro-vaccine to raising my eyebrows. And I think y’all should, could really consider
what the effect this is having, of whether we’re really causing some people to want to get
on board or not. I think we’re having very negative consequences to what we’re doing.

We can go to Sen. Stubblefield and one more, and we’ve got to move to the next witnesses.

Stubblefield: Thank you, Chairman Clark. Gentlemen, we’re talking about in August, one year
ago this month, this week in fact, CDC released data showing that Covid 19 was the only cause
mentioned in just 6% of the deaths up to that time. In other words, 94% of the people who had
died of Covid had additional conditions or causes for death, the average being 2.9 additional
conditions or causes per death. Some of the most common were diabetes, cardiovascular and
obesity. You think we should regulate those and put those exemptions in there? Do you
think you ought to say, if you don’t lose some weight and start eating good, you’re not
going to work here anymore?

Since we’ve been sitting here, Mr. Zook, I’ve had six texts from businesses all over the state of
Arkansas, two of them rather large businesses. You know what they told me in the text? That
Mr. Zook does not represent all teh businesses in the state of Arkansas.

Zook: Oh, I, I’m grateful to be the first to admit that. There are a lot of people we haven't’ been
able to persuade to join us.

Stubblefield: Mr. Brower, can you tell me of one reputable study on the efficacy of masks
preventing a pathogen?

Brower: I can’t quote it, but there are---

Stubblefield: That’s because there are none.



Brower: There are studies out there that show that wearing even a paper, surgical style mask
prevents me from passing droplets when I breathe or when I cough on toward you. Yes, those
studies do exist. I just don’t have one at my fingertips.

Stubblefield: The only mask that has any efficacy at all is an n95 with a respirator. Most people
do not use those. Kids wear handkerchiefs around their face. In fact, I saw some coming in here
today. Those masks are very ineffective in preventing a pathogen. Let me ask you gentlemen
one more question, then I’m done.

Has any of you-- have either one of you-- you represent all these businesses, Mr. Zook.
Mr. Brower, you represent Tyson, the largest meat producer in the United States. HAve
any of you or your companies or your organizations made a statement or come out with a
statement on what’s happening at our Southern border, when we have hundreds of
thousands, if not millions, coming across that border, that are positive for Covid that are
not-- many are not tested. None are vaccinated. And they’re carried to the interior of the
United States. Have any of-- either one of your companies come out and said anything
about the dangers or the crisis that’s happening down there?

Zook: We’re in communication daily with our Congressional delegation and other agencies--

Stubblefield: Why can’t you make a statement on your own?

Zook: I’ll make a statement all day long, but you know that and $5 will get a cup of coffee at
Starbucks, usually. But patient, steady, fix the border, fix the border communication goes on all
day everyday out of our office and every other office that I know of a state or metropolitan
community chamber.

Stubblefield: Well, I find that very irresponsible because you know, it takes-- we’ve got to start
speaking up against what we know is wrong. If people do not speak up, we’re gonna lose this
whole thing.

Zook: We do speak up--

Stubblefield: Because a lot of people know what’s right. And companies like yours and
organizations like yours need to speak out and strongly against what’s happening to our
country, especially our open border policy.

Zook: Agree, 100 percent.

Clark: We need to move on, Sen. Stubblefield. Rep. Lundstrum.

Lundstrum: Thank you. This is for Mr. Brower, and then I have one from Mr. Zook. We’ve been
getting texts up here, as i’m sure you can imagine. A lot of people are watching this all across



the state, and one of them is from a constituent back home, and says, “Rep. Lundstrum, you are
my state representative, I am a current Tyson employee and am strongly against the corporate
mandate. Several corporate positions can be done remotely. We did it for 1.5 years. Why won’t
Tyson consider working remotely so that they don’t have to choose between a vaccine that they
aren’t sure about, at least until the FDA approves or we get more information and more data?”

All of these people truly love working for Tyson. That says a lot about the company, so that’s
their first question. Why not have an option for working remotely? Obviously, these people enjoy
working for Tyson.

Brower: Yes, ma’am. If individuals apply for an accommodation for medical or religious beliefs,
then working from home would be one type of accommodation that would be considered if it fits
the job.

Lundstrum: I’ll keep going. ‘And obviously we have bright employees as well. What happens if
the corporation upholds the mandate and are left with only the vaccinated employees and still
have Covid positive cases and variant outbreaks? And what if-- what will we roll up into the
mandate in the near future. There is no written policy currently. Right now, they say they have
proof of full vaccination, emergency use vaccinations that are not FDA approved and it’s not
slowing the spread of the variants. If Tyson says they are following the CDC guidelines, and
if this fall the CDC boosters-- if this fall, the boosters are recommended, will we have to
do that as well? How long will this go on?’

Obviously, they’re watching, and obviously they care.

Brower: Yes, ma’am. And I care about them too. There were a lot of questions in there. I can’t--

Lundstrum: Yes, let’s talk about the boosters and how long will this continue? Will we just
keep going on and on and on?

Brower: It's hard to predict where Covid 19 will end and how the pandemic will finally come to an
end. We will wait for the FDA and the CDC to advise use about boosters and when they do, we
will then have to evaluate them and make a decision. So they’re not there yet. There’s no advice
on them  yet. And our doctors would have to look at that.

Lundstrum: Okay, thank you. Mr. Zook, you mentioned that we have obviously a staffing--
obviously, it doesn’t end. You mentioned we have a staffing problem in the state, 80 to 90,000
jobs and nursing came up at the very beginning of this conversation. I want to circle back and
end there. Nurses at the very beginning of this epidemic were obviously terrified, but they still
showed up for work anyway. And now hospitals are saying you have to get the mandated
vaccine. And we have hospitals now-- in Northwest Arkansas one of our hospitals had 20
nurses decide to take early retirement. And another hospital today, talking to a nurse, said
they’re leaving, they’re going. So, nurses are leaving. And we have a nursing shortage. Why



would we not want to keep these nurses that showed up when they had a-- we had a pandemic
and we didn’t know what to do. Why would we want to lose those nurses?

Zook: I don’t think anybody does want to lose them. I don’t see anything that’s inconsistent with
what Washington Regional--

Lundstrum: If they don’t wanna get the vaccine--

Zook: --and Mercy Hospital have both mandated the vaccine and given a period of time to get
the vaccine. But they certainly don’t want to lose anybody because they’re, they’re short
handed. They’re out of-- they’re out of capacity based on their staffing levels.

Lundstrum: So the thank you note that we give them for showing up when they didn’t
know what was going on is, “See ya. You don’t wanna get the vaccine? You’re out of
here.”

Zook: I wouldn’t interpret it that way. Things have changed. The information that the
management has, the information that the medical officials have is different today than it was
then.

Lundstrum: And nurses have lived that.

Zook: I’m sorry?

Lundstrum: And nurses have lived that. All along, they’ve lived this.

Zook: I get that. But they’ve got more information, better information, and they’re making the
best possible decisions they can make.

Lundstrum: Should nurses make-- but nurses need to make the best possible decisions they
should make too. We pay them to make the best possible decisions, and they’re making the
best possible decision for their health. And they don’t agree. They want-- some of the nurses
that have talked to me say they want to wait a year, we want to get pregnant. There’s a lot of
different good valid reasons for waiting. We can’t afford to be so frivolous with good, quality
health. And I just find it wasteful that we would actually have-- we spent 1.2 million-- we agree to
do this, I believe it was yesterday, to bring in nurses from out of state to make up for the
nursing shortage that we’re going to have here in Arkansas because we aren’t wise
enough to keep good quality people. So I’m just flummoxed. If you have any great solutions--

Zook: I think we all are--

Lundstrum: --I’d love to hear.

Zook: I don’t have any great solutions. It’s a tough situation--



Lundstrum: Okay. Well, like you said, $5 and a cup of coffee.

Zook: --And I don’t envy those that have had to make that decisions.

Lundstrum: Same here. Thank you.

Clark: Mr. Zook, Mr. Brower, thank y’all for being here today. We are gonna have to move on to
the legal part of our discussion. I don’t know if the attorney general’s office is still here…


